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THESE TABLES were oonstruoted to ^iye a ready 
reference and "birds-eye- view" of the aohednlea 
of compensation lor disability, including waiting 
period, and the medical aid feature of the several 
states having Workmen's Compensation laws. The 
reader should consult the law^s for refinements in the 
scale of benefits as in some instances, particularly 
death, the benefits stated are under certain conditions 
subject to modification. 

The headings for the different benefits follow the 
*' Kind of Benefit " code adopted by the Workmen's 
Compensation Service Bureau for the reporting of 
compensation payments. It is believed this arrange- 
ment will prove helpful to all companies transacting 
workmen's compensation insurance, and others as 
w^ell, as the detailed plan for securing and compiling 
workmen's compensation statistics drafted by the 
Statistical Committee of the Bureau is familiar to all 
and in nse by practically all the companies. 
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